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POST-PROFESSIONAL OCCUPATIONAL THERAPY DOCTORATE 

Program Handbook 
 

THIS DOCUMENT PROVIDES INFORMATION REGARDING THE STRUCTURE AND CONTENT OF THE OTD PROGRAM. 

CERTAIN DETAILS, SUCH AS THE WORDING OF COURSE TITLES AND DESCRIPTIONS AND COURSE SEQUENCE MAY 

CHANGE.  
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ABOUT JOHNSON & WALES UNIVERSITY 
 

JWU FACTS 
Founded in 1914, Johnson & Wales University is a private, nonprofit, accredited institution with more 

than 15,000 graduate, undergraduate and online students at its four campuses in Providence, Rhode 

Island; North Miami, Florida; Denver, Colorado; and Charlotte, North Carolina. An innovative 

educational leader, the university offers degree programs in arts and sciences, business, culinary arts, 

design and engineering, education, health and wellness, hospitality, nutrition, and physician assistant 

studies. Its unique model integrates arts and sciences and industry-focused education with work 

experience and leadership opportunities. The university’s impact is global, with alumni from 123 

countries pursuing careers worldwide.  

 

ACCREDITATION 
JWU is accredited by the New England Association of Schools and Colleges Inc. (NEASC), through its 

Commission on Institutions of Higher Education (CIHE). The nation’s oldest regional accrediting 

association, NEASC accredits educational institutions internationally. This accreditation encompasses 

the university’s four campuses and online programs. 

 

UNIVERSITY ESSENTIAL LEARNING OUTCOMES 
Professional Competence  

Graduates will demonstrate the knowledge and skills required to succeed in their chosen profession. 

Foundation for Lifelong Learning  

Graduates will demonstrate the knowledge and skills necessary for lifelong learning, including 

competence in communication, critical and creative thinking, quantitative and scientific reasoning, and 

the ability to evaluate, integrate and apply knowledge from multiple perspectives when making 

decisions and solving problems. 

Global and Community Citizenship  

Graduates will demonstrate the necessary skills, including an awareness of ethical responsibility and 

cultural/global diversity, to live and work collaboratively as contributing members of society. 
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JWU MISSION & GUIDING PRINCIPLES 
Johnson & Wales University … an exceptional education that inspires professional success and lifelong 

personal and intellectual growth. 

In support of our mission and recognizing the importance of preserving our unique student-centered 

culture we will be guided by the following principles: 

 Undertake continuous improvement and planning for a sustainable future 

 Foster a teaching-focused university that encourages appropriate scholarship and offers 

relevant programs that maximize student potential 

 Enrich our academic programs with experiential and work-integrated learning 

 Be cost-conscious in our endeavor to provide an affordable private university education and be 

a good steward of our resources 

 Embrace diversity for a richly inclusive community 

 Model ethical behavior and local, national and global citizenship 

 Value our faculty and staff by investing in their quality of life and professional development 

 Provide facilities, technology and other resources to meet the needs of students, faculty and 

staff 
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ABOUT THE COLLEGE OF HEALTH & WELLNESS AND THE COLLEGE OF ONLINE 

EDUCATION 
The online Doctor of Occupational Therapy degree program is delivered through the College of Online 

Education, but resides within the College of Health & Wellness.  

 

COLLEGE OF HEALTH & WELLNESS 
Johnson & Wales University expanded its academic programming into the area of health through the 

launch of the successful Master’s of Science in Physician Assistant Studies in 2014, and the subsequent 

establishment of a College of Health & Wellness in 2016. The College is also home to undergraduate 

majors in Health Science and Dietetics & Applied Nutrition. The Post professional Occupational Therapy 

Doctorate (OTD) Program will begin in Fall 2018. 

Learn more about the College of Health & Wellness: 

https://www.jwu.edu/campuses/providence/colleges/college-of-health-wellness.html 

COLLEGE OF ONLINE EDUCATION 
The College of Online Education was established in 2013, with distance education offerings beginning 

in 2010. The mission of the College of Online Education is to deliver strategically-selected university 

academic programs in high quality online format to working adult professionals. To accomplish its 

purpose, the College effectively leverages technology and other creative delivery approaches to offer 

an exceptional education and enhanced professional success for students, in alignment with the 

university’s mission.   

Learn more about the College of Online Education here: online.jwu.edu  

https://www.jwu.edu/campuses/providence/colleges/college-of-health-wellness.html
http://online.jwu.edu/
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ABOUT THE PROGRAM 
 

OTD PROGRAM DESCRIPTION 
The post-professional OTD program is for Occupational Therapists who possess a Master’s degree in 

OT and who are desirous of advancing their knowledge by either developing advanced clinical practice 

knowledge and skill or by immersion in a track to prepare them to become OT educators at the varied 

degree levels in the field. 

Students in the program will enhance their communication, analytical, and critical thinking skills. The 

OTD program offers two concentrations: the Advanced Clinical Practice concentration and the 

Occupational Therapy Higher Education concentration.  

 Students in the Advanced Clinical Skills concentration will learn how to transform their clinical 

practice to create high-quality best practice care delivery and can work to achieve practice 

specialization and advanced certifications within their area of concentration.  

 Individuals working toward the OT Higher Education concentration to enhance their 

competence as OT educators will advance their knowledge of the scholarship of teaching and 

learning, adult learning skills, educational research, teaching approaches and methods they 

may use when they teach OTs at any level. Program/concentration graduates will be qualified 

to teach at the following levels: Associate’s (OT Assistant); Bachelor’s (OT Assistant); master’s 

(OTR entry level or post professional); or Doctoral (entry level and post-professional) through 

study of pedagogical theory, core planning as academic scholars, applied educational and 

clinical research, and structures and systems that affect OT Educators in higher education 

settings.   

WHAT STUDENTS CAN EXPECT 
The OTD is a fully-online, comprehensive program that allows students an opportunity to examine 

contemporary best practices, while also looking to the future of the field. Students experience a 

relevant and engaging curriculum designed for experienced occupational therapy clinicians that 

culminates with doctoral project. Students focus on one 7½-week course at a time, and progress 

through the program at in two years.  

The OTD program employs integrative online learning platforms, making engagement in the program 

and connection with faculty and cohort members seamless. Course discussions, assignments and 

projects are stimulating and promote the acquisition of knowledge and competence.  

Courses are primarily delivered through an asynchronous model. Although not mandatory, most 

courses contain a synchronous aspect to them to support engagement. These synchronous sessions 

are recorded and posted for review purposes, or in the event students are not able to “attend.” 

Students work within uLearn, the university’s Blackboard learning management system.  
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Additional curriculum information is available in OTD Program Structure and Curriculum; additional 

doctoral project information is available in the Doctoral Project Process section. 

 

FACULTY 
Johnson & Wales University has a long history of hiring and working with high-quality faculty members 

who are actively engaged in effective teaching to ensure student learning, as well as in scholarly 

activities to continually enhance their own knowledge and skills. They are terminally-degreed 

individuals who have expertise in their fields of study, strong academic and professional credentials, 

and experience developing OT courses and teaching online. Faculty members will guide and direct 

students during their doctoral project in the final segment of the program. See Doctoral Project Process 

section. 

OTD PROGRAM LEARNING OUTCOMES 
Upon completion of the program, graduates will have the following competencies: 

 Critically analyze and utilize evidence from professional literature to guide decision making and 

clinical/systems choices to promote best practices.  

 Employ advanced communication skills to strategically analyze, utilize and present complex 

information, organizational vision and actionable guidelines.   

 Formulate ethical and strategic solutions to challenges faced by senior leadership within 

competitive practice environments.  

 Use knowledge of occupational therapy theory, core functions, and evidenced-based practice 

to develop strategies to foster organizational change and innovation. 

Advanced Clinical Practice Development Concentration: 

 Develop and implement strategies to improve outcomes for individuals, groups, communities, 

and populations of care through evidence based practice. 

Higher Education Concentration: 

 Design and deliver effective instructional programs to advance learning of current and future 

OT practitioners at the post-professional doctoral level.  
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ADMISSIONS PROCESS 
 

BASIC ADMISSIONS REQUIREMENTS 
Admissions requirements are designed to assure that students are prepared for the academic 

challenge of doctoral work and possess the necessary academic and professional background to be 

successful. To be considered for admission to the OTD program, applicants must have: 

 A master’s degree in occupational therapy from an accredited institution or program (American 

Council for the Accreditation of Occupational Therapy Education [ACOTE] or the World 

Foundation for Occupational Therapy [WFOT]). 

 Proof of initial certification by the National Board for Certification in Occupational Therapy 

(NBCOT).  

 Proof of licensure to practice as an occupational therapist (if applicable in the candidate's state 

of current practice). 

 Verification of employment as an OT with a minimum of 6,000 hours of OT practice, 4,000 of 

which much have been completed within the past six years. 

If above requirements are met, applicants must complete the following steps: 

 Submit application 

 Submit official transcripts from undergraduate and graduate coursework 

 Submit two personal statements: 

o The first personal statement should discuss (a) how applicant’s educational and personal 

experiences influenced the decision to pursue an OTD; (b) career goals and how this 

degree will help achieve those goals; and (c) a problem, issue or concern, related to the 

applicant’s profession/industry or workplace, that he or she hopes to address or 

improve (1,500 words or less)  

o The second personal statement should explain the applicant’s professional goals and the 

compatibility of those goals with the OTD program’s learning objectives.  

 Submit a resume or curriculum vitae that includes job responsibilities, relevant experience, 

achievements and education history 

 Request two letters of recommendation 

 Participate in a video-conference interview 

Due to the applied nature of the OTD program and the level of experience required of applicants, the 

GMAT or GRE are not required.  

For international students whose native language is not English, proof of English language proficiency is 

required (see catalog.jwu.edu/admissions/international/toeflrequirements for more information). This fully-

online program is not available to international students living in the United States.  

  

https://catalog.jwu.edu/admissions/international/toeflrequirements/
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INTERVIEW PROCESS 
All OTD applicants are interviewed by the program director and one faculty member via video 

conference (Skype or Zoom).  

 

ADMISSION  
Admission decisions are made on a rolling basis throughout the year. The deadline for application to 

the program is [TBA] for Fall 2018 admission. However, students are encouraged to apply early, as the 

size of each cohort is limited.  

Admission decisions are made within 30 days of receipt of all application materials, including 

completion of the interview.  

Apply at online.jwu.edu/apply. (Note: Application link is a placeholder until program is approved.) 

Undergraduate and graduate transcripts, personal statement, résumé, and references can be emailed 

to onlineadmissions@jwu.edu or mailed to JWU College of Online Education Admissions, 115 Cedar St. 

Providence, RI 02903.   

https://www.online.jwu.edu/apply
mailto:onlineadmissions@jwu.edu
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OTD PROGRAM STRUCTURE AND CURRICULUM 
 

BASIC PROGRAM REQUIREMENTS 
To earn the Johnson & Wales OTD degree, students must meet all program requirements which 

includes completing all coursework, achieving the minimum stated grade point average, and 

completing the dissertation requirements. 

Although there are no official prerequisites, if students have not recently taken a statistical methods 

course or do not utilize statistical methods in their work, two options are offered to support student 

learning:   

 Option 1: Statistical Methods Course — course is instructor-led and fully online (additional fee 

applies). 

 Option 2: Statistical Methods Primer — course is self-paced, no instructor, module-based and 

fully online (no fee applies).  

Students are encouraged to take advantage of one or both of these options either prior to the start or 

early in the program. 

 

PROGRAM STRUCTURE 
The 36-credit online OTD program includes 6 core courses, 2 research courses and 4 doctoral 

concentration courses. A no-credit online orientation is the first step in assuring a smooth transition to 

doctoral study, online learning and Johnson & Wales University.  

The OTD program is completed in two years and delivered in a cohort, semester-system model with 

two 7½-week segments in each of the fall, spring and summer semesters. In most terms, students 

focus on 3 credits of coursework at a time, allowing for efficient progression through the program 

(there is one 4 credit course, the OT Practicum in the second year).  

 

REQUIRED GRADES 
Students must achieve the minimum cumulative grade point average of 3.0. 
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CURRICULUM 
All OTD students must complete the curriculum specified below: 

Year 1 

Term Course Title Credits 

Fall Evidence Based Practice in Occupational Therapy 3 

 Application of Occupational Therapy Theory to Practice 3 

Spring Occupational Therapy Policy & Ethics 3 

 Occupational Therapy Professional Seminar (concentration specific) 
Occupational Therapy Doctoral Seminar I (concentration specific) 

1 

2 

Summer Teaching in Occupational Therapy 3 

 Mixed Methods and Translational Research 3 
 

Year 2 

Term Course Title Credits 

Fall Occupational Therapy Practicum (concentration specific) 4 

 Occupational Therapy Doctoral Seminar II  2 

Spring Occupational Therapy Capstone (concentration specific) 3 

 Effective Leadership & Management in Occupational Therapy 3 

Summer Writing for Publication 3 

 Independent Study (Doctoral Project) 3 
 

Core Courses 

Evidence Based Practice in Occupational Therapy  

This course expands student knowledge of principles of evidence-based practice and policy, practice 

guidelines, and information utilization to promote evidence-based practice in clinical practice, 

education, research, and advocacy. In this course, students explore, build knowledge of, and apply the 

concepts underlying evidence-based practice and the skills necessary to incorporate evidence to 

support and/or justify clinical practice, education, research, and advocacy. Content addresses defining 

evidence-based practice, finding the evidence, assessing the evidence, and using the evidence in 

occupation-based practice. This course emphasizes incorporating evidence-based practice and 

occupation-based practice into students’ current occupational therapy practice and developing 

creative methods to teach and advocate for evidence-based practice. 

 

Application of Occupational Therapy Theory to Practice 

In this course, the learner will choose and share knowledge of published, practice-specific occupational 

therapy theories and critique the assumptions and outcomes, based on evidence based practice. 

Students will have opportunities to compare and contrast theoretical perspectives and apply them to 

occupational therapy assessment and treatment planning for clients with a variety of occupational 

needs. The overarching theme of the course is the importance of the context of occupation in practice 
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and educational settings, with a focus on promotion of health and well-being as well as on the 

prevention of disease and disability. 

 

Occupational Therapy Policy and Ethics  

This course is designed to introduce students to topics that involve ethical issues in decision-making for 

health and clinical education issues. Students are exposed to a variety of issues in health care and 

education settings. Scenarios will be used to engage students in problem solving and articulating what 

occurs during ethical trade-offs before decisions are made. Topics include issues of conflict with values 

held by some stakeholders or members of the public; political and social circumstances; and when to 

impose restrictions on the freedom of individuals to protect the health of the community and the 

duties and obligations owed by citizens to the wider community. Students will participate in political 

advocacy through a state or national level initiative that affects or shapes policy and has an impact on 

the community or population that is the focus of their doctoral concentration (higher education or 

clinical practice).  

 

Teaching In Occupational Therapy 

This course focuses on the theories and educational approaches utilized in clinical and classroom 

settings in occupational therapy. Students will read a variety of learning theories and will discuss how 

each relates to current students in practice and higher education settings in the Field. This course will 

introduce Bloom’s Taxonomy of Educational Objectives and Boyer’s model of scholarship. Students will 

review educational research in health settings and pedagogical trends. Students will be able to develop 

educational models inclusive of Interprofessional (with traditional and non-traditional partners) and 

Intraprofessional Education (with multiple education and practice levels of OT practitioners). Strategies 

will be presented, discussed and included in course designs that each student will develop throughout 

the semester. Students will identify how the strategies they choose to teach reflect Boyer’s model and 

how outcomes in teaching approaches can be measured. Specific to the Field, students will also review 

the ACOTE, WFOT and regional accreditation standards that apply to their practice and education 

standards in specific settings.  During the course students will develop a syllabus and lesson plans, 

assignments and rubrics for a course in their chosen area of clinical or education specialization. 

 

Effective Leadership & Management in Occupational Therapy 

This course draws upon a variety of research-based theories and applications that are core to the study 

of management and leadership. Theoretical paradigms of motivation will be discussed and applied to 

communication methods and styles, decision making, risk taking, team building, conflict resolution, 

negotiation, diversity and inclusion. Leadership traits, leadership styles and roles are examined in the 

context of ethics, power and social responsibility. Students will develop individual plans and goals and 

work with a mentor toward an individual, self-directed growth plan to implement in their own work 

and practice settings. 

 

Writing For Publication in Occupational Therapy  
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This course guides the doctoral student through the process of writing for publication. Students will 

work through a series of drafts they wish to develop into a manuscript to submit for publication. Each 

student will be assigned to a mentor throughout the course. Students work independently with a 

faculty member and one or two additional students in an individual cluster (that is specific to their 

doctoral concentration) to develop and review manuscripts and refine their knowledge and 

assumptions. They will also work on refining writing style to be compliant with APA style and format 

(or the style and format required by the intended journal for publication, if APA is not the normal style 

methods). Students will peer review each other’s manuscripts for other students in their cluster. 

Electronic/virtual chats with experts in the field may be available to students. Electronic/virtual chats 

are also available to collaborate with classmates for peer reviews. Students will primarily use virtual 

classroom discussion board interactions to share resources and ideas. 

Research Courses 

Mixed Methods and Translational Research 

In this course, students examine processes for critical thinking and contextual problem solving to 

improve their understanding and evaluation of clinical practice information while using research tools. 

The course builds upon the student’s entry level knowledge of the research process, which should have 

included preliminary data-gathering techniques to problem identification and hypothesis development, 

data collection and analysis. The course will broaden the research lens and will provide knowledge and 

experience with mixed method research design and translational research design that can be used in 

clinical, education or diverse practice settings. Particular attention is given to the student’s perspective 

of the applicability of research to his/her own career and practice setting(s), or development of novel 

practice. The student will develop their individual plan for the research methods to support their 

proposal for their doctoral experience. 

 

Occupational Therapy Doctoral Seminar II 

Students work independently, but will regularly and systematically submit progress on their Doctoral 

experience to their mentor. The student and mentor will meet electronically or by phone to discuss the 

project and progress at regular intervals throughout the course. The culminating project of the second 

doctoral seminar is completion of the doctoral project. Students will conceptualize and prepare at least 

one paper for publication in a peer reviewed journal plus student will submit a draft of a presentation 

for submission to a peer reviewed venue in order to disseminate the outcome of their doctoral work to 

a national or international platform. 

Doctoral Project Courses 

Occupational Therapy Professional Seminar (concentration specific) 

This seminar course is a course of knowledge synthesis and application and not of instruction. This 

program is designed to teach students new knowledge identification, reflection, and transformation of 

the topic into leadership in education. In this capstone course, students synthesize what they have 

learned throughout the program, reflect on that knowledge, and apply it to a scholarly project. 
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Students will complete their capstone project under the supervision of their capstone mentor. At the 

end of two semesters, students present their capstone projects in an on-line capstone symposium. The 

first capstone course is dedicated to identification of topic, development of capstone research plan, 

and strategy for researching their individual topic. 

 

Occupational Therapy Doctoral Seminar I (concentration specific) 

The doctoral level seminars in occupational therapy are core courses designed to provide the OTD 

student with a firm foundation in the role of occupational therapy in their specific area of clinical, 

educational or leadership interest. Students will work with a mentor to combine their capstone 

interests with a doctoral project that will be an outcome of their learning upon the completion of their 

OTD degree. The projects may vary in focus depending on the student’s chosen area of specialization. 

The culminating project of the first doctoral seminar is a doctoral project application that delineates 

the plan for the doctoral experience and deliverables associated with the plan.    

 

OTD Practicum (concentration specific) 

Students create practicum experiences for themselves to help with their discovery of the real 

environment of their project’s focus. Practicum experiences may include: shadowing one or more 

assigned employee(s) who will guide them through the on-site experience could be helpful. 

Participation at the practicum site (physically or virtually, such as with telehealth/virtual software 

platforms) is typically two or three times per week for an hour or more per session. No remuneration is 

expected for a practicum, but it does qualify for academic credit. If a student is focused on teaching, it 

is possible that the practicum could include virtual on-site experiences through a distance platform and 

should include participation in, for example, faculty meetings or planning meetings in the site where 

they are engaging in the practicum.  

 

Occupational Therapy Capstone (concentration specific) 

This course is a continuation of the capstone project and is a course of knowledge synthesis and 

application and not of instruction. This program is designed to teach students new knowledge 

identification, reflection, and transformation of the topic into leadership in education. In this capstone 

course, students synthesize what they have learned throughout the program, reflect on that 

knowledge, and complete a scholarly project. Students will complete their capstone project under the 

supervision of their capstone mentor. At the end of two semesters, students present their capstone 

projects in an on-line capstone symposium. The paper completed in this course should be publication 

and presentation ready. Students will submit their work for publication consideration to scholarly 

journals and to professional venues where they can present their work. Students will work toward a 

submission of at least one paper for publication in a peer reviewed journal. Student will also prepare 

submit a presentation to disseminate the outcome of their doctoral work to a national or international 

peer reviewed platform. 

 

OTD INDEPENDENT STUDY COURSE (concentration specific) 
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The student is expected to select one of the specialty areas listed, and to be involved in seminars 

focusing on that specialty. Highly skilled clinicians provide input into the specialty area through case 

discussion, enhancement of treatment techniques, review of literature, and current trends. Based on 

enrollment and availability of clinical experts, specialty sections of the course may include but are not 

limited to: Specialty Section Description will vary and can be found on the syllabus.   
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APPLIED RESEARCH IN THE OTD 
 

DOCTORAL PROJECT PROCESS 
The doctoral project culminates with the completion of the independent study course and subsequent 

doctoral project completion in the final segment of the program. This course offers the opportunity for 

the OTD student to become involved in a specific topic or specialized course of study under the 

direction and guidance of a faculty member and an external project mentor. Students must implement 

their doctoral project proposals and follow them through to completion.  

FACULTY ADVISORS 
Faculty advisors are assigned at the end of a student’s first year and work with students during the 

second and final year of the program, particularly in the independent study in the final segment of the 

program. Doctoral project advisors are typically full-time faculty members.  

DOCTORAL PROJECT OUTLINE 
OTD Students may choose to:  

1. Pursue an area, in depth, that is covered more generally in the curriculum (clinical or education 

concentration); 

2. Explore a topic not normally covered in the curriculum which is pertinent to the practice of 

occupational therapy (clinical or education concentration); 

3. Research and document alternative ways to provide occupational therapy services to diverse 

and underserved individuals, groups, communities or populations, domestically or abroad 

(clinical or education concentration); 

4. Assist with or conduct original problem-oriented or technique-based research in a clinical 

occupational therapy setting or developing area of practice that is within their area of interest 

(clinical concentration); 

5. Develop a higher education course to teach in an OT curriculum (education concentration); or 

6. Engage in education research specific to OT education (education concentration) 

This study may be in any occupational therapy-related area or practice specialty. The independent 

study experience is designed to make a positive difference in the professional practice or higher 

education competency choices and will foster overall career development specific to the student’s 

desired practice setting. 
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PROGRAM LEADERSHIP AND FACULTY 
 

OTD ADMINISTRATION 

Program Director 

Ann Burkhardt, OTD, OTR/L, FAOTA  

Ann.Burkhardt@jwu.edu   401-598-5106 

 

 

COLLEGE OF HEALTH & WELLNESS 

Dean 

George Bottomley, DVM, PA-C  

George.Bottomley@jwu.edu   401-598-4960 

 

 

COLLEGE OF ONLINE EDUCATION 

Dean 

Cindy Parker, EdD 

Cindy.Parker@jwu.edu  401-598-1345 

 

Student Services 

Admissions 

Nichole Cordeiro 

Nichole.Cordeiro@jwu.edu   401-598-5169 

 

Advising 

Jessica Rounds 

Jessica.Rounds@jwu.edu  401-598-5123 

 

Financial Planning 

Michelle Doss 

Michelle.Doss@jwu.edu  401-598-5189 

 

  

mailto:Ann.Burkhardt@jwu.edu
mailto:George.Bottomley@jwu.edu
mailto:Cindy.Parker@jwu.edu
mailto:Nichole.Cordeiro@jwu.edu
mailto:Jessica.Rounds@jwu.edu
mailto:Michelle.Doss@jwu.edu
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DOCTORAL FACULTY 

Ann Burkhardt, OTD, OTR/L, FAOTA  

Program Director 

Ann.Burkhardt@jwu.edu   401-598-5106 

 

Dr. Burkhardt served as the founding director and a tenured professor of the Occupational Therapy 

Decorate program at Drake University in Des Moines, Iowa. She was also the Director of the post-

professional online master’s degree program in Occupational Therapy at Quinnipiac University and the 

Division Director of Occupational Therapy programs at Long Island University-Brooklyn. She has held 

faculty appointments at Columbia University, Mercy College (Dobbs Ferry, NY), Temple University, and 

CUNY-York College. Her clinical work has been primarily hospital-based (NYPH-Columbia, Memorial 

Sloan-Kettering Cancer Center, NYPH-Weill Cornell, and Columbia University-Harlem Hospital). Dr. 

Burkhardt also has experience in sub-acute rehabilitation and long-term care, home care, private 

practice, and consulting.  

 

Barbara L. Kornblau, JD, OTR/L, FAOTA, FNAP, DASPE, CCM, CDMS, CPE 
Adjunct Professor 

barbarakornblau@gmail.com  

 

Dr. Kornblau is an occupational therapist, an attorney, and was past president of the American 

Occupational Therapy Association (AOTA), the professional organization for OTs in the U.S. She was a 

tenured professor of nursing at the University of Michigan, as well as the Dean of its Urban Health & 

Wellness Center. She served as a professor of nursing and occupational therapy at Nova Southeastern 

University for 15 years. She presently teaches as an adjunct OT professor at Florida A&M University 

(where she also holds the title Professor Emeritus) and Rocky Mountain University of the Health 

Professions. Dr. Kornblau is well-versed in policy and advocacy content, evidence-based practice, and 

writing for publication. She has a solid track record of mentoring doctoral students through doctoral 

projects in OT and is widely published in a broad range of publications including books, book chapters, 

peer-reviewed journals, and letters to the editor. 

 

 

Victoria Titiloye, Ph.D, RN, MAOT, AOTFEC, AOTC 
Adjunct Professor 

vicloye@gmail.com 

 

Dr. Titiloye is an occupational therapist, a registered nurse, and has served as a consultant and clinical 

occupational therapist in a number of public school and private practice settings. She served 

as clinical assistant professor at State University of New York for 18 years and currently teaches as an 

adjunct in the master’s level OT program at Dominican College. She is a registered nurse and holds 

mailto:Ann.Burkhardt@jwu.edu
mailto:barbarakornblau@gmail.com
mailto:vicloye@gmail.com
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many certifications, including AOTA certification, AOTA Fieldwork Educator certification, American 

Registered Nurse Certification, and Certified Ergonomic Skilled Practitioner.  

OTHER UNIVERSITY RESOURCES 
 

LIBRARY 
The Johnson & Wales University provides 24/7 online access to a wide range of scholarly, trade and 

popular publications on all aspects of business administration, as well as across numerous other 

disciplines. Reference librarians offer individualized research support through online chat, SMS, email, 

phone and WebEx, and are also embedded in the online classroom through uLearn, the university’s 

learning management system. 

Upon a doctoral candidate’s successful defense of their dissertation, they will publish it in the 

ScholarsArchive@JWU as well as through ProQuest ETD Administrator. 

For more information about JWU Library resources and services, please contact: 

Erika Gearing, MLIS 

Reference Management Librarian 

Erika.Gearing@jwu.edu    401-598-1053 

 

TECHNOLOGY SUPPORT 
Phone: 866-598-4357 

Email: it@jwu.edu 

Website: it.jwu.edu (option to live chat with IT) 

 

IT Service Desk Hours 

Mon–Fri: 8am–7:30pm (ET hours) 

Sat–Sun: Closed  

 

Self-help guides are also embedded throughout uLearn course sites and through the Student Help link 

in each course. 

 

DOCTOR OF OCCUPATIONAL THERAPY 
online.jwu.edu/otd    

http://pvd.library.jwu.edu/az.php
http://pvd.library.jwu.edu/az.php
http://scholarsarchive.jwu.edu/dissertations
http://www.etdadmin.com/cgi-bin/home
mailto:Erika.Gearing@jwu.edu
mailto:it@jwu.edu
http://it.jwu.edu/
http://www.online.jwu.edu/otd
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STUDENT CODE OF ETHICS 
Students at Johnson & Wales University are expected to adhere to a strict code of ethics and academic 

integrity. OTD students are members of the broader academic community, and they should recognize 

the importance of showing respect for others and maintain a strong culture of ethics, integrity, trust 

and respect to the academic community, both during and after their tenure at JWU. 

The complete student handbook, which contains the rules, policies and codes that OTD students are 

expected to adhere to, as well as academic policies, can be found online:   

catalog.jwu.edu/handbook/online 

catalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct 

catalog.jwu.edu/handbook/academicpolicies 

 

ACADEMIC INTEGRITY 
Academic integrity is founded on the principles of honesty, integrity of data and research 

methodology, and confidentiality. Johnson & Wales University is a member of the Center for Academic 

Integrity (CAI), a consortium of more than 200 colleges and universities that seek to encourage the 

deepening of academic integrity on campuses nationwide. OTD students should have intellectual and 

personal honesty in learning, teaching and research. They should not knowingly misrepresent data or 

their origin. OTD students should be true to reporting results, not act in gross negligence in collecting 

and analyzing data, and not selectively report or omit data for deceptive purposes. Furthermore, OTD 

students may not take or release the ideas or data of others that were shared with the legitimate 

expectation of confidentiality.  

The university’s Academic Integrity Review Process should only be used for violations of academic 

integrity and it is explained in detail online: 

catalog.jwu.edu/handbook/academicpolicies/academicintegrity 

OTD students should also adhere to the Institutional Review Board (IRB) policies on protecting human 

subjects, and students should refer to JWU’s IRB policies when conducting human-related experiments 

or survey research. For more information about IRB at JWU, visit jwu.edu/IR. For information about IRB 

at JWU, please see:  https://www.jwu.edu/IR/ 

 

PLAGARISM 
Academic dishonesty, such as cheating or plagiarism, is a violation of Johnson & Wales University’s 

Student Code of Conduct. OTD students are forbidden from plagiarizing or helping other students 

plagiarize. Plagiarism is the unacknowledged use of another person’s words, ideas and facts, or work. If 

a student is found responsible for cheating, plagiarizing, or in any way compromising his or her 

academic integrity, he or she may be withdrawn from class or, if circumstances warrant, dismissed 

https://catalog.jwu.edu/handbook/online/
https://catalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct/
https://catalog.jwu.edu/handbook/academicpolicies/
https://catalog.jwu.edu/handbook/academicpolicies/academicintegrity/
http://www.jwu.edu/IR
https://www.jwu.edu/IR/
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from the university. Students agree that by taking courses at JWU, required assignments may be 

subject to submission to Turnitin for the detection of plagiarism. Further information is available 

online: catalog.jwu.edu/handbook/academicpolicies/plagiarismturnitin 

 

ACADEMIC GRIEVANCE 
The scope of academic grievances includes academic matters and/or other matters affecting a 

student’s academic degree program and/or academic performance, such as good standing, grades, 

written evaluations (excluding letters of recommendation), faculty performance, dissertations, and 

granting of degrees.  

It is the intention of Johnson & Wales University to resolve complaints and grievances quickly, 

informally, and as close as possible to the point of origin. The complaint and grievance process is not 

intended to be a forum to challenge university policy, but rather a means by which individuals can seek 

a timely and fair review of their concerns. Students are encouraged to first discuss their concerns with 

their instructor. Unresolved complaints may be referred to the OTD program director or the dean of 

the College of Business. 

More information on the processes for complaints and grievances can be found online: 

catalog.jwu.edu/handbook/generalinformationandpolicies/complaintsandgrievances 

If an online student has a complaint or grievance that cannot be resolved through Johnson & Wales 

University’s complaint and grievance process, the student may file a complaint with the Rhode Island 

Council on Postsecondary Education (RI-CPE). See online.jwu.edu/online-student-consumer-information for 

more information. 

 

COMPUTER AND TECHNOLOGY USE 
All students are required to comply with the university’s Computer and Technology Use Policy at 

it.jwu.edu/security/policies/Computer-and-Technology-Use-Policy. 

This policy prohibits students from uploading, downloading, posting, publishing, transmitting, 

retaining, reproducing, sharing or distributing in any way information, software, movies, music, books, 

articles or any other material which is protected by copyright or other proprietary right, without 

obtaining permission of the owner. Violation of this policy constitutes a violation of the Student Code 

of Conduct.  

Students should be aware that unauthorized distribution of copyrighted material, including 

unauthorized peer-to-peer file sharing, may subject the student to civil and criminal liabilities. For 

more information, please visit the U.S. Copyright Office website at copyright.gov

https://catalog.jwu.edu/handbook/academicpolicies/plagiarismturnitin/
https://catalog.jwu.edu/handbook/generalinformationandpolicies/complaintsandgrievances/
https://online.jwu.edu/online-student-consumer-information
https://it.jwu.edu/Security/policies/Computer-and-Technology-Use-Policy/
https://www.copyright.gov/


 

 
 

Advance Your Life and Professional Career 

The Johnson & Wales post-professional Occupational Therapy Doctorate degree provides 

practicing clinicians with an opportunity to embrace their potential and become leaders 

in their fields.  

BENEFITS TO YOU 

 Acquire advanced research, analytical, and critical-thinking skills 

 Learn to conceptualize, investigate, and ethically solve complex clinical practice problems 

 Develop practice within emerging models of care delivery and gain skills as an educator 

 Discover new tools to understand and implement new models of care delivery  

 Advance knowledge in your profession through applied research and a completed doctoral 

project 

 

BENEFITS TO YOUR ORGANIZATION 

 Expand insights and decision-making skills around strategy, processes, and business skills 

needed as a clinical or educational-based manager  

 Influence translational use of evidence-based practice in clinical settings 

 Gain new perspectives and approaches to everyday practice opportunities and challenges  

 Promote competitive advantages and sustainability of existing and new practice models 

 Learn about pedagogy and adult learning styles across generations of current OT practitioners  

 

From the Program Director:  

“The post-professional OTD program at Johnson & Wales University will transform students from 

clinicians to leaders, life-long learners, and innovators. Through the study of clinical and educational 

theories, core professional functions within practice models, and applied research, students will 

emerge prepared to qualify for opportunities in the clinical and higher education environments of 

tomorrow.” — Ann Burkhardt, OTD, OTR/L, FAOTA 

 

 

 

JWU SEAL 

online.jwu.edu 1-855-598-1881 

NOTICE OF NONDISCRIMINATION Johnson & Wales University does not discriminate unlawfully on the basis of race, religion, color, national origin, age, 

sex, sexual orientation, gender identity or expression, genetic information, disability, status as a protected veteran, pregnancy or marital status, or any 

other unlawful basis in admission to, access to, treatment of, or employment in its programs and activities. 


